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Be a Part of History at the Inaugural OCPS Hall of Fame
Orange County Public Schools is celebrating its first 
145 years with a gala celebration, and you can be a part 
of it. As part of the festivities, the district will recognize 
distinguished alumni, educators, and community 
champions, by inducting six people into the inaugural 
OCPS Hall of Fame. 
On May 15, 2015, OCPS and the community will 
gather at the Rosen Shingle Creek Resort to celebrate 
the contributions the following people have made to our 
district:
• Astronaut John Young, Orlando High Class of 1948
  John Young had the longest career of any astronaut, 

becoming the first person to make six space flights over 
the course of 42 years of active NASA service. 

• Philanthropist and hotelier Harris Rosen
  Harris Rosen worked in some of the most famous 

hotels in the country, before buying his first hotel 
in Orlando in 1974. Since then, he has built a hotel 
empire of more than 6,300 rooms. He has donated tens 
of millions of dollars to worthy causes. The Tangelo 
Park project that provides support services for young 
students and full scholarships to graduates has become 
a model for others to follow. 

•  Long-time Jones High School band director  
James “Chief ” Wilson

  Former students say James “Chief ” Wilson taught 
them to believe in themselves and that the impossible 
was possible. He is recognized as one of the top music 
educators in the field. 

•  Former lawmaker Dick Batchelor, Evans High  
Class of 1966 

  Batchelor became the youngest person to be elected to 
the Florida Legislature, where he served eight years. 
He was instrumental in gaining support for the half-
penny sales tax to support our building program in 
2002 and 2014. 

•  Baseball great Johnny Damon, Dr. Phillips High  
Class of 1992

  Johnny Damon is a two-time World Series winner, 
who has played for Major League teams, including 
the Kansas City Royals, Boston Red Sox, New York 
Yankees and the Tampa Bay Rays. 

•  2004 Miss America Ericka Dunlap, Boone High  
Class of 2000

  Ericka Dunlap has traveled the world both as Miss 
America and as a contestant on the Amazing Race.  
She currently owns her own public relations consulting 
firm in Orlando.

Special employee tickets are on sale for $50 at  
www.HallofFame.ocps.net. Don’t miss the opportunity  
to meet these OCPS greats and learn about the rich 
history that has shaped the first 145 years of OCPS  
and what the future holds for our great district. 

OCPS Hall  of Fame
58456



Tactical Support Operator, Senior Airman Desiree Guzman, of the United States Air 
Force, who is stationed in Afghanistan, caused quite a stir when she paid a surprise visit to 
Freedom Middle School. Not only is Guzman a graduate of Freedom, her sister currently 
attends the school, and her father and uncle both teach there! 
There were plenty of joyful tears when Desiree visited her family’s classrooms. Her father 
Edwin Guzman (pictured with his wife and daughters) teaches sixth-grade World History. 
Her uncle, Edwin Guzman, is the school’s Project Lead the Way teacher, and her sister, 
Cailynn, is the school’s student government president. 

 Social worker Ana Gonzalez received the UCF Master of Social Work Field Instructor of the Year 2014-15 Award. 
Gonzalez works on truancy issues with schools’ attendance offices and also supports the work of counselors, SAFE 
Coordinator and ESE staffing specialists. 

 The Florida Alliance for Arts Education named two OCPS schools among the top in the state for  
arts education. Howard Middle was recognized for its outstanding programs in Music, Dance, and  
Visual Arts Education; Lake Nona Middle was recognized for outstanding programs in Music and  
Visual Arts Education. As model schools, Howard and Lake Nona will open their doors  
to others who want to enhance their arts programs. 

Surprise Visit Brings Tears for Freedom Middle

You’re the Best

One day I went as a chaperone 
with my son’s elementary class to 
Sea World. The teacher gave each 
chaperone a group of children to 
watch and take care of. At the end 
of the day we returned back to our 
buses. I was sure all my kids were on 
it. As I sat on the bus, I gazed out 
the window and saw one of the kids 
I chaperoned standing with another 
group of kids waiting to get on the 
next bus. I said to my son, “Oh no, 
David is getting on the wrong bus.” 
My son said, “No he isn’t, that is his 
twin brother.” Sure enough my guy 
was sitting a few seats behind me.
Cindy King 
Transportation Services

Eye Spy

If you have a funny story from the workplace, e-mail it to orangepeal@ocps.net. If we print 
your submission, you’ll receive a $25 gift card from Regal Cinemas.

A funny thing happened...

Transportation Services

Congratulations to the following employees who found 
their personnel number hidden in last month’s issue: 
Tiffanie Otto, ESE Health Services; Rachel DiSalvo-
Tonell, Rock Springs Elementary; Awilda Pabon, Orlando 
Tech; Amanda Dennis, Clarcona Elementary; and 
Margaret Massino, University High. 

There are five employee numbers hidden in this issue.  
If you find your number (in the proper sequence), e-mail 
orangepeal@ocps.net to claim your $10 movie gift card. 

Get your district news quickly  
with this short video - a lighthearted  
look at serious information. 

Click here for your News Link.
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The Orange Peal is a newsletter for and about the employees of the Orange County Public Schools. Correspondence may be sent through the courier system to Orange Peal editors, Public Relations, ELC 9th floor, by fax at 407.317.3353, or email 
orangepeal@ocps.net. Editors: Jason Smith, Ana O’Loane Graphic Artist: Ed Hernandez

The School Board of Orange County, Florida, does not discriminate in admission or  access to, or treatment or employment in its programs and activities, on the basis of  race, color, religion, age, sex, national origin, marital status, disability, genetic 
information, sexual orientation, gender identity or expression, or any other reason prohibited by law. The following individuals at the Ronald Blocker Educational Leadership Center, 445 W. Amelia Street, Orlando, Florida 32801, attend to compliance matters: 
ADA Coordinator & Equal Employment Opportunity (EEO) Supervisor: Carianne Reggio; Section 504 Coordinator: Latonia Green; Title IX Coordinator: Matthew Fitzpatrick. (407.317.3200) 

UCF’s mascot Knightro -- pictured with principal Dusty Johns and 
assistant principals Franita Poke and Michele Wiggins -- encouraged 
students at Freedom Middle during Celebrate Literacy Week. 

The staff of the Migrant Education program is working hard to 
not only identify students in need, but also to understand what 
life is like for these students outside the classroom. Migrant 
families make frequent moves in search of agricultural, dairy or 
fishing work. As a result, students may end up moving several 
times throughout the year. The program tries to identify migrant 
students so that they can receive extra services to help reduce 
educational disruptions.
Recently the staff went to a blueberry farm in Ocoee to 
experience a little of what migrant parents experience. “Our 
students and their families face many challenges with having to 

live a migrant lifestyle,” said Marika Irizarry, senior administrator 
for Migrant Education. “Though we only picked for about two 
hours, the experience allowed us to sympathize with our families 
and acknowledge the grit, determination and the physical 
strength it takes to do this type of work day after day.” 
“Recruiters” who work in the program go out into neighborhoods, 
farms, fields, stores, businesses and schools to identify students 
who may qualify for the services provided. It’s important for 
schools to be familiar with the federal program, so that they can 
also refer students in need. 

Castle Creek Elementary students 
bounced their FSA worries away as a fun 
way to blow off steam before the beginning 
of testing. They were wearing their 
“Imagine, Believe & Achieve” red shades.  

Best Ideas

Staff Works to Understand Migrant Students Needs
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Are You our 
Friend on 
Facebook?

Visit www.ocps.net

Get the gift 
of the 
Sprint Family 
Share Pack!

only20GB

for the entire family (up to 10 lines)
(Other charges & restrictions apply.)

$ /mo.81

discount on select 
regularly priced19%

data to share

sprintstorelocator.com

Sprint monthly service for OCPS employees.

OCPS Employees   
Family & Students

15% OFF Services
Orlando Area Jiffy Lube
Cash Fleet Account #70031815

Take advantage of this special o�er!
Print & present this coupon at any 

CFE branch location to receive

$50
when you open your �rst new

 account with checking & direct deposit.

Federally insured by NCUA

Limit one per household.  If the account is closed within 90 days, 
the account holder will reimburse CFE the coupon amount.  
Coupon code - OCPSDD

Since 2008,  
Carl Black Orlando 
GMC has sponsored  
our Teacher of the Year 
with a one year lease  
of a new vehicle

Want to reset your computer 
password? Here is the site where 
you’ll find everything you need to 
know about passwords, and what 
systems use the same password: 
https://myid.ocps.net

Keep Your 
Computer Safe

Foundation for OCPS Announces 2015-16 Grant Cycle
Teacher Grant applications open Monday, May 25, for the 2015-2016 school year. Applications can be submitted for 
classroom or grade-level teams. Categories include math, science, technology, engineering, energy education, primary 
and secondary classroom libraries, arts, and civics. Mini-grant writing workshops will be offered May 13 and 20. Visit 
FoundationforOCPS.org for more information about the grants and grant workshop.

Social Workers Walking for Their Students
The Orange County Educational Social Workers Association is hosting its first ever “Walk for Funds” May 30, at Cranes 
Roost Park in Altamonte Springs. The goal is to raise money for students and families in need for items such as clothing, 
food, school supplies and other items that promote student success. The walk is from 3-5:00 p.m. with check-in at 2:30 
p.m. To register or donate, visit www.gofund.me/oceswa.

The actual Broad Prize occasionally 
makes special visits around the district 
for various events. Many employees 
are eager for a “selfie” with the statue. 
Here’s Karen Hall, a district resource 
teacher in Curriculum Services.

Broad Prize Selfie
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Plan A:   
Cigna Local Network Plan
• $250 individual/$500 family deductible before coverage begins
• In-network benefits only, limited central Florida physician network
• Referrals not required
• Primary care copay – $20/visit, deductibles apply
• Specialist copay – $35/visit, deductibles apply
• Hospital services – 10% coinsurance, deductibles apply
• Pharmacy costs may be higher
• No cost per pay period for full-time employee  
 individual coverage

Plan B:   
Cigna Health Reimbursement Account
•	$1,500	in-network,	individual	deductible/$3,000		 	
 in-network, family deductible before coinsurance   
 begins (the district funds $750 to be used for  
 deductibles, copays or coinsurance)
•	Out-of-network	benefits;	however,	covered	services	will	 
 cost more
•	Referrals	not	required
•	In-network	Primary	Care	Physician	and	Specialist	visits	are		 	 	
 provided outside of your deductible. That is, you don’t have 
 to meet your deductible first, you simply pay the copay amount.
•	Primary	care	copay	– $25/visit, outside of deductible
•	Specialist	copay	– $60/visit, outside of deductible
•	Specialist	copay	with	a	Cigna	Care	Designation	– $40/visit, outside of deductible
•	Hospital	services	– 10% coinsurance, deductibles apply
•	Full-time	employee	cost	for	individual	coverage	of	$18.64	per	pay	period	(20	deductions)

Plan C:   
Cigna Network Premium 
•	Only	plan	with	NO	DEDUCTIBLE	before	coverage	begins
•	In-network	benefits	only,	network	is	larger	than	Plan	A
•	Referrals	required
•	Primary	care	copay	– $20/visit
•	Specialist	copay	– $40/visit
•	Hospital	services	–	20%	coinsurance
•	Full-time	employee	cost	for	individual	coverage	of	$18.64	per	pay	period	(20	deductions)

Benefits Bulletin
May 2015

Designed	to	keep	OCPS	employees	and	their	families	informed.	Also	available	on	the	OCPS	Intranet	at	http://Insurance.ocps.net.

What	are	some	of	the	differences	between	the	three	medical	plans?	Read	here	to	find	out.	This	is	a	brief	comparison;	please	find	
details	in	the	Insurance	Benefits	Handbook	coming	soon	to	the	intranet.	It	will	be	important	to	stay	tuned	for	more	information	
on this year’s annual insurance enrollment, including the dates enrollment will be held.

Let’s get ready to enroll!  
2015-16 medical plans in brief

http://Insurance.ocps.net


Walk-in sessions:
Wednesday, May 13, 2015
1:30 – 5:30 p.m.
Ronald	Blocker	Educational	Leadership	
Center	(RBELC)
Conference	Room	A
445	W.	Amelia	St.
Orlando,	32801

Thursday, May 21, 2015 
4 – 6 p.m. 
Freedom Middle School 
Cafeteria 
2850	Taft-Vineland	Rd. 
Orlando,	32837

Wednesday, May 27, 2015 
3:30 – 6 p.m. 
Avalon	Middle	School
Cafeteria 
13914	Mailer	Blvd. 
Orlando,	32828

Thursday, May 28, 2015 
4:30 – 6:30 p.m. 
Apopka	Middle	School
Media	Center 
425	N.	Park	Ave.
Apopka,	32712

In order to access a list of providers for the plans, 
employees are directed to the following Web sites:

Plan A: Cigna Local Plus OAP In-Network Plan  – 
www.cigna.com  
Choose	Find	A	Doctor.	Click	on	the	If your 
Insurance Plan is offered through work or school… 
link, enter a search location, then click the down 
arrow at Select a Plan, choose LocalPlus. In the 
Looking	For box, enter the provider’s name, specialty 
or	type	of	service.	Click	Search. 

Plan B: Cigna Health Reimbursement Account  –  
www.cigna.com   
Choose	Find	A	Doctor.	Click	on	the	If your Insurance Plan is offered through work 
or school… link, enter a search location, then click the down arrow at Select a Plan, 
choose Open	Access	Plus,	OA	Plus,	Choice	Fund	OA	Plus. In the Looking	For box, 
enter	the	provider’s	name,	specialty	or	type	of	service.	Click	Search. 

Please note, when looking for a specialist, the copay is reduced from $60 to $40 when 
you choose a Cigna Care Designation provider.

Plan C: Cigna Network Premium Plan – www.cigna.com  
Choose	Find	A	Doctor.	Click	on	the	If your Insurance Plan is offered through work or 
school… link,  enter a search location, then click the down arrow at Select a Plan, choose 
HMO/Network	-	CIGNA	HealthCare	Seamless	Network	-	Florida. In the Looking	For box, enter the 
provider’s	name,	specialty	or	type	of	service.	Click	Search. 

For DeltaCare USA Basic, DeltaCare USA Comprehensive and Delta Dental PPO (Preferred Provider Organization) –  
www.deltadentalins.com. Under	Find	a	Dentist, select your city or zip code.  Then select your plan network, either DeltaCare	
USA	(for	the	DeltaCare	Basic	or	Comprehensive	plans)	or	Delta	Dental	PPO.

For Humana Vision Benefits –  
www.compbenefits.com.  Under	Providers/search, choose Find	Vision	Providers then select VisionCare	Plan.

Please check to see that your physician(s) participates in your plan before you make your selection.

Annual enrollment call-in  
and walk-in sessions

Find information here
OCPS employees (and dependents) will have five opportunities to speak with representatives from all of the insurance 
companies to answer questions about the plans and this year’s upcoming annual insurance enrollment.

Provider directories found here

Call-in/email session:
Thursday, May 14, 2015
9 a.m. – 5 p.m.
407.317.3245
or email wellness@ocps.net



The disability plan has an “open” offer and is available during this year’s enrollment 
in benefit amounts up to 66 2/3 percent of salary without health questions (not 
to exceed $7,500 per month). If you don’t have disability insurance or have not 
increased your coverage because you were denied coverage (or expected to be 
denied) due to a medical condition, it’s important that you consider this benefit.

The monthly benefit under the disability plan is available in $100 increments up to $4,000 and $500 increments thereafter 
(with	a	$200	minimum).	You	can	select	one	of	four	waiting	period	options	–	14,	30,	60	or	180	days.	If	you	choose	the	
14- or 30-day waiting period option, the remainder of the waiting period is waived after 24 hours of inpatient hospital 
confinement.

Please note that employees who choose disability coverage for the first time will be subject to a preexisting condition 
clause (for the first 12 months of coverage). For those who elect to increase their benefit amount, only the increased 
amount will be subject to the preexisting condition clause. The preexisting limitation also applies to any reduction made to 
the waiting period. 

If you are not currently enrolled in the Minnesota Life 
Insurance Group Universal Life (GUL) plan, you can obtain 
coverage for yourself – in increments of $10,000 – to a 
maximum of one time your annual salary, or $100,000, 
whichever is less, without health questions. You also have 
the ability to make contributions to a cash accumulation 
fund.

If you are currently enrolled in the Minnesota Life 
Insurance Group Universal Life (GUL) plan, you can 
increase your coverage up to one time your annual salary 
– in increments of $10,000 – to a new total maximum 
amount of two times your salary, or $200,000, whichever 
is less, without health questions. You also have the ability 
to make contributions to a cash accumulation fund.

And more good news…
Minnesota	Life	Insurance	Group	 
Universal	Life	“open”	too!		

“Open” offer from disability  
during the upcoming enrollment



The Benefits Bulletin	is	a	publication	designed	to	keep	OCPS	employees	and	their	families	informed	about	available	benefit	programs.	This	information	is	not	intended	to	replace	
professional	health	care.	See	your	health	care	professional	for	information	relevant	to	your	medical	history.	All	correspondence	should	be	directed	to	the	Editor,	Benefits Bulletin, 
Orange	County	Public	Schools,	445	W.	Amelia	Street,	Orlando,	FL	32801,	or	through	the	school	system’s	courier	service.	Editors:	Kimberly	Eisenbise	and	Patty	Villane, 
Graphic	Artist:	Kim	Boulnois

Please return to Kimberly Eisenbise, RBELC-3, or email:  
wellness@ocps.net. Thank you for your input!

My suggestions / comments about benefits are:

Name (optional) 

Work location

Let us know what you think
Our	body	is	made	up	of	about	75	percent	water.	A	person	
has to drink a significant amount of water to replace routine 
water loss. With summer temperatures already here in 
Florida, it is important to stay hydrated. Whether you are 
working or playing outside, remember to drink plenty of 
water. 

Safety Tip:  When working outdoors, select proper clothing 
for	hot,	wet	or	windy	conditions.	Layer	clothing	to	adjust	to	
changing	environmental	temperatures.	Keep	hydrated;	drink	
plenty of water.

Workers’ 
Compensation

Servings: 4; Size: 1 1/4 cups; Calories: 268; Fat: 7 g; Carb: 
10 g; Fiber: 3 g; Protein: 41 g; Sugar: 0 g; Sodium: 437 mg 
(without salt) 

Ingredients:
•	 1	1/2	pounds	skinless	chicken	breast,	cut	into	 
 1-inch cubes 

•	 Kosher	salt,	to	taste	

•	 1/2	cup	reduced-sodium	chicken	broth	

•	 2	tablespoons	reduced-sodium	shoyu	or	soy	sauce	 
	 (or	Tamari	for	GF)	

•	 2	teaspoons	cornstarch	

•	 2	tablespoons	water	

•	 1	tablespoon	canola	or	grapeseed	oil,	divided	

•	 1	bunch	asparagus,	ends	trimmed,	cut	into	2-inch	pieces	

•	 6	cloves	garlic,	chopped	

•	 1	tablespoon	fresh	ginger	

•	 3	tablespoons	fresh	lemon	juice	

•	 fresh	black	pepper,	to	taste	

Chicken and Asparagus  
Lemon Stir Fry

Allow us to clarify
In	the	April	edition	of	the	Benefits Bulletin we told you that the proposed changes to the medical plans did not include a 
premium increase for employees or dependents.  Please note that there will be no premium increase for full-time employees or 
dependents;	however,	part-time	premiums	will	increase	as	part-time	employees	share	the	cost	50/50	with	the	district.

Recipe provided by Skinnytaste.com.

Directions: 
Lightly	season	the	chicken	with	salt.	In	a	small	bowl,	
combine chicken broth and soy sauce. In a second small 
bowl combine the cornstarch and water and mix well to 
combine.

Heat	a	large	non-stick	wok	over	medium-high	heat;	when	
hot add 1 teaspoon of the oil, then add the asparagus and 
cook	until	tender-crisp,	about	3	to	4	minutes.		Add	the	
garlic and ginger and cook until golden, about 1 minute. 
Set aside.

Increase the heat to high, add 1 teaspoon of oil and half of 
the chicken and cook until browned and cooked through, 
about 4 minutes on each side. Remove and set aside and 
repeat with the remaining oil and chicken. Set aside.

Add	the	soy	sauce	mixture;	bring	to	a	boil	and	cook	about	
1-1/2	minutes.	Add	lemon	juice	and	cornstarch	mixture	
and	stir	well;	when	it	simmers	return	the	chicken	and	
asparagus to the wok and mix well. Remove from heat and 
serve.

mailto:wellness@ocps.net
http://www.skinnytaste.com/
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